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Findings: School Safety

10.7% of learners thought that sexual activity 
between learners and teachers was a serious 
problem at their school.  

7.5% (n =4) of staff members agreed or 
strongly agreed that it was fine for a learner 
and a staff member to have love 
relationships. 







Has our tolerance for violence increased?



What is acceptable to you?





How do we 

report and 

respond to 
concerns?



In groups, brainstorm reasons why the following 
would not be reported:

1. A child does not report that a staff member harmed them
2. A staff member reporting that another staff member 
harmed them
3. A staff member suspecting a colleague of harming a child 
does not report it
4. A staff member reporting to his/her colleague that they 
have been harmed, the staff member does not report it



Policy 
standards

Human 
resources

Procedure Accountability



Respond to the need 

to update policy and 

embed practice?



On a piece of paper, write down your 
organisation’s code of conduct 
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Aligning HR 
with Policy?



How are we 

making sure 

staff 
understand?



Social Worker, Child Protection Officer, Mfuleni, 2018:

‘The Child Protection training has been a very useful 

tool in my field and the whole centre in how staff views 

child protection. They now take it very seriously and 

respect reporting procedure on unacceptable behaviour 

around children in the centre’



‘We want to ensure 
that we do NO 
HARM’ 



‘Being an 
ambassador for 
children is not a 9 to 5 
job, it is a life’s work’



In conclusion

• Sexual harassment violates the ethics principle of treating others with 
dignity. As such, the principle of ‘do no harm’ is violated.

• Sexual harassment, if children are targeted, can affect their development 
and affects their ability to flourish. This is ethically wrong as ethical 
thinking and actions strive to give every human being the best possible 
chance to flourish. of others. 

• If sexual harassment is perpetrated by those in authority, they disown 
their duty of care towards others.

• If sexual harassment is condoned/accommodated/ignored in 
organisations, those in authority neglect their duty of protection.

• If sexual harassment if used as a means to give those harassed 
opportunities, e.g. food, promotion, it is discriminatory and speaks to the 
ethics principle of justice/fairness
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Thank You


